AUSTIN
Austin has been involved in the TAP Program since October of 2011.  When Austin came off the waiting list he was a senior but his original contact with the TAP Program began when we marketed to him in his sophomore year. Even while Austin was on the waiting list for TAP he showed initiative by frequently stopping in my office to see if he had come off the list and to let me know how school was going for him. In my conversations with Austin, I learned he had already faced adversity in his life by coping with his father’s debilitating illness that caused him chronic nerve pain. When Austin actually came off the waiting list, his father’s illness had progressed to the point that he was unable to work. Austin was directly impacted by this in that it was a distraction to his school work. Austin was a decent student and was not an attendance problem but was really more motivated by the “work world” than the “academic world”. 

I took his natural interest in this and encouraged him to find a job while in school. I kept him informed on who was hiring and after practicing some interviewing skills he was able to secure a job at KFC as a cook. Austin needed frequent encouragement to keep his grades up but he was able to balance his work and school life fairly well. It became apparent that Austin was very motivated by making his father proud of him so he tried very hard to be responsible. Austin became a shift leader at KFC but his future plans were to be a heavy equipment operator like his father had been. Austin toured Job Corps with the TAP Program in the fall of 2011. He decided that he would like to enter the new Job Corps facility located in Ottumwa, Iowa for Heavy Equipment Operator. Austin consistently demonstrated motivation and follow thru in the admission process to this facility. His admission process was complete unfortunately he received word in April of 2011 that the Heavy Equipment Program at this Job Corp would not be able to take students for an undetermined period of time due to some legal issues with regard to land for the heavy equipment program. Austin was understandably frustrated and disappointed; I suggested we look at other facilities as possible places he could attend. In conversations with Austin and Bill from our local Voc. Rehab office we suggested that perhaps he could do an unpaid internship at a local company where he could have hands on learning. We identified Leiber Construction as a possibility. Bill and I had discussed going to Leiber and proposing an internship to them for Austin. Austin liked this idea as he felt he could work while he learned the job. One day before Bill and I had even scheduled our appointment with this construction company, Austin came in my office and said that he had secured the internship independently. I was very happy and yet surprised and asked how he had managed this. Austin said that he knows Bill and I had confidence in his abilities so he decided himself to go in and try to get the internship. He asked for the owner of the company, told him a little bit about himself and his history and why working with heavy equipment was so important to him. The owner of the company was so impressed he decided to not only give Austin the internship but pay him as well. Austin began working there immediately! 

Needless to say we were quite proud of the growth and initiative he had demonstrated. I gave him total credit but Austin was very gracious regarding just how our encouragement helped him to have the confidence to go after something he wanted. Voc. Rehab was helpful to Austin at Graduation from High School in that they approved funding for him to buy new work boots for his job at Leiber Construction. Austin remains working at this company today as a fulltime employee making 12.50 an hour. Austin continues to keep in contact with TAP by letting us know how he is doing and has frequently said he was thankful for the support provided him in efforts to working towards his goal.

