
Iowa Vocational Rehabilitation Services 

Funding/Budget 

The average hourly wage 

statewide for IVRS placements 

was $11.61 per hour, working an 

average of 33 hours per week. 

Increase in successful IVRS  

rehabilitation closures —  

2,185 in 2013! 

62 Veterans were  

successfully employed.  

Average earnings were $12.50 per 

hour, working an average of 35 

hours per week. 

53 new Iowa businesses started, 

earning an average of $15.93 per 

hour and working an average of 31 

hours per week. 

Economic Impact 

The increase in annual income  

between application for services 

and closure was 367.63% 

statewide.   

IVRS job candidates earned  

$14 million more than was spent on 

the entire IVRS program.   

For every state dollar appropriated 

to IVRS, $2.9 is returned to the 

state economy.   

Approximately $1.6 million was 

spent in collaboration with our 

statewide community partners in 

an effort to expand service  

capacity and meet the needs of 

our job candidates.  

Eleven different occupational skill 

training programs are occurring 

with our partners, including efforts 

in Retail, Janitorial, Warehouse,  

Computer and Health Care. 

IVRS has a presence in every  

public high school in the state to 

assist with a student’s transition 

to employment.  

IVRS matches state  

appropriations with federal dollars 

at the rate of 21.3% to 78.7%. 

The Governor is recommending a 

$150,000 increase in  

SFY ‘15. 

These dollars provide opportunities 

to continue with IVRS service  

delivery and our current initiatives. 

For 2015, $700,000 additional state 

dollars would draw down  

$2.6 million federal dollars.   

IVRS priorities for the fiscal year are to 

continue serving individuals on the 

waiting list and to expand partnership 

with the Iowa Department of Human 

Services Medicaid Program in aligning 

and restructuring service rates to  

improve employment services and 

outcomes for individuals receiving  

supported employment service.  

Continued efforts will focus on  

expanding innovative post-secondary 

training and business partnerships. 

Service Numbers 

The Transition Alliance Program 

(TAP) is a collaborative effort  

between IVRS and a local school 

district, focused on improving post-

school employment outcomes for 

students with disabilities. The  

program is jointly funded by IVRS 

and the school district, with each 

entity providing 50% of the costs of 

the program. Currently there are 

eight TAP contracts serving 20 high 

schools and 929 students.  

Transition 

More than $4.9 million was spent 

on tuition assistance for students 

in post secondary training  

programs to obtain educational or 

occupational skills training to help 

compete in today’s labor market.  

IVRS, in partnership with the local 

school districts, assists students 

with disabilities to prepare for  

success in vocational, academic, 

and independent living settings. 

Placements by County 



T he State Rehabilitation Council 

(SRC) is pleased to host an  

annual Legislative Reception and  

recognize the ongoing efforts of Iowa 

Vocational Rehabilitation Services in 

making a positive difference in the lives 

of Iowans with disabilities. 

The SRC, with members appointed to 

three year terms by the Governor, has 

been in operation since January 1993. 

Our focus is to provide advice and  

direction to the Department of  

Education’s Iowa Vocational  

Rehabilitation Services on the quality 

and effectiveness of their programs and 

services. 

The SRC is a vital link to the constituency 

group which IVRS serves or through 

which it procures its goods and services. 

The goal of the SRC is to seek and im-

prove the quality of employment out-

comes and community participation for 

individuals with disabilities. 

 

Above: In the fall of 2013, a  

business summit was held with over 

200 participants, featuring  

presentations from Hy-Vee, 

Walgreens, Serta Mattress and  

Winnebago Industries. Each of these 

businesses discussed the value of 

employment efforts which included 

individuals with disabilities. 

The top occupations job candidates 

went into included the categories of 

Office and Administrative Support,  

Production, Sales and Related, 

Food Preparation and Serving  

Related, Building and Grounds 

Cleaning and Maintenance,  

Installation Maintenance and  

Repair, and Healthcare Support.   

Specific service delivery programs were enhanced with retail training  

occurring through Walgreens REDI™and a placement partnership with  

Manpower’s Access2Ability™. 

Coordinated efforts occurred with 

staff from the Iowa Workforce  

Development Center, the Iowa  

Department of Veterans Affairs 

and the Department of  

Administrative Services focused 

on state hiring practices for  

veterans who have disabilities. A 

work experience program is being 

developed to increase veteran’s 

access to qualified positions in 

state government. 

Business Initiatives 

For more information 

 visit our website at 

www.ivrs.iowa.gov  

 

Joan Bindel 
  West Des Moines  

Sherri Clark 
  Red Oak   

August Cordero 
  Pleasant Hill  

Jill Crosser 
  Ames 

Nancy Cruz-Tretina  
  Ames 

James Flansburg 
  Clive 

Kathy Joblinske  
  Waterloo 

Doug Keast 
  Altoona 

John Mikelson 
  Columbus Junction 

Jeff Mikkelsen  
  Marion 

Renee Neppl  
  Adel 

Jeanne Sorenson 
  Johnston 

Venita Springma 
  Cedar Rapids  

Rosemary Thierer 
  Mitchellville  

Christopher Townsend 
  Davenport 

Michael Williams 
  Des Moines 

David Mitchell 
  Des Moines 

Membership 

Welcome 


