Resource Sharing Between DHS and IVRS for Supported Employment Services
This document explains how Supported Employment Services (SES) are funded for mutual job candidates who are eligible for both DHS/WAIVER and IVRS.  Funding shared between DHS/WAIVER and IVRS for SES depends on whether an individual is off a waiting list, their age, and the service responsibilities agreed to by each agency.
SES for individuals under age 24 (IVRS)
Effective 11/13/14, IVRS implemented a Memorandum of Agreement with DHS to be the payer of first resort for job candidates under age 24 who are eligible for both DHS/WAIVER and IVRS and require Supported Employment Services, including any of the following:   

	D151 & D152 

Job Development 
	D15A  

Employer Development


	D15B 

Customized 

Employment 
	D20, D21 

SES Job Coaching, Stabilization
	D22 

Supported  Job Coaching 45 day 


	D23 

Supported  Job Coaching 90 day 



	IVRS

CRP D-code OR $506.00 at two payment points:   

D151 =  paid when SES agreement is signed 

D152 = paid when written  job offer is received
	IVRS

CRP D-code OR 
$1,102.00

D15A = paid when Job Analysis is received
	IVRS 

$368.00 to CRP when used as part of SES  
IF negotiation occurs that results in a personalized job description and/or employer expectations that did not exist prior to negotiation 
	IVRS

CRP D-code OR $112.00, $1,686.00
D20 = paid when  SES assessment report is received 
D21 = paid when Job Stabilization is approved
	IVRS

CRP D-code OR $450.00
D22 = paid  45 days after Status 22 employment 
	IVRS

CRP D-code OR 
$338.00
D23 = paid after 90 days
of employment 


SES for individuals age 24 and above (DHS/IVRS) 
WAIVER funds pay for Job Development (T2018) and Job Coaching (H2025) for a job candidate who receives both WAIVER and IVRS services for Supported Employment Services.  IVRS funds pay for Employer Development (D15A) and may include Customized Employment (D15B), in addition to D-code services not listed on this sheet such as Discovery, Workplace Readiness Assessment, etc. as required by the specific needs of each job candidate. 
	D15 Job Development

	D15A Employer Development 
	D20 – 23 Job Coaching

	WAIVER (T2018) 
State Plan HCBS
     (rates vary) 
	IVRS  
D-code rate specific to CRP D15A OR  $1,102.00 without CRP contract 
	WAIVER (H2025) 
hourly $36.76 (15 minute units)



SES for IVRS individuals waiting or ineligible for WAIVER 
An eligible job candidate of IVRS waiting for services from the WAIVER can be served by IVRS.
Services for SES are authorized by IVRS until the time WAIVER funds become available.  If/when that occurs; IVRS would cancel any unused authorization(s) for remaining D-code services to begin WAIVER funding, except in IVRS cases under age 24.  Until WAIVER funds are available, IVRS may fund all SES D-codes between D15 – D23 which can include D151 & D152 (Job Development), D15A (Employer Development), D15B (Customized Employment) and D20 - 23 (Job Coaching). 
NOTE: The highlighted sentence also outlines the funding process for IVRS job candidates who do not qualify for a WAIVER and require SES.  
	D151 & D152 

Job Development 
	D15A  

Employer Development
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	Long-term follow-up services are required in Supported Employment. Funding (or sources) to provide this service can include county funding, natural supports, PASS, IWRE, MH worker, IL, or other no-cost resources.  The source providing long-term follow-up is identified on the IVRS Plan for Employment (IPE) and SES Placement Agreement (Section IV. of Employment Analysis form).    


IVRS cases in which a job candidate works less than 10 hours a week require an explanation of why this individual cannot work more than 10 hours and supervisory review/approval prior to closure.  

The MOA between DHS and IVRS is found on this link: http://www.ivrs.iowa.gov/partners/MOAforDHSIVRSAugust262014.pdf
Additional SES information can be found in the 2015 Menu of Services Manual and Forms on this link:

http://www.ivrs.iowa.gov/partners/partners.html
Resource sharing doc. Jan. 2015
