Section II: Discovery Team Meeting Dialogue:  

Meet and complete this section as a team with the job candidate and their family to clarify and ensure there is a clear understanding of what the job candidate needs for conditions to be successful on the job, their skills and contributions, a list of tasks they can do, and to gain input on businesses to prioritize for further development.

1. What are the needs or conditions necessary for this individual to be successful on the job in the community?

	Needs/Conditions
	Supports Necessary

	
	

	
	

	
	

	
	

	
	


2. What are the skills and contributions the individual demonstrates that are transferable for employment?

	Skills and Contributions
	Employment Opportunities

	
	

	
	

	
	

	
	

	
	

	
	


3. Based on the information gathered and the individuals stated interests, what are the job tasks this individual can do on a job?  What businesses should be developed further?

	Job Task Possibilities
	Businesses

	
	

	
	

	
	

	
	

	
	


Identify who is responsible for implementation of the plan for employment that has been developed as a team:

	Decision(s)
	Action(s)/Date
	Party Responsible

	
	
	

	
	
	

	
	
	


