	D1A 

D1B
	Discovery (Acceptance)

Discovery (Dialogue)
	          220.00

          100.00
	

	D2
	Community Work Site Assessment
	551.00 
	

	D3
	Community Work Site Report
	176.00 
	

	D4
	Comprehensive Vocational Evaluation
	551.00 
	

	D5
	Facility Work Site Assessment
	947.00 
	

	D7
	Job Shadowing Assessment
	364.00 
	

	D8
	Career Exploration
	342.00 
	

	D11
	Occupational Skills Training
	            Eleven        
	

	D12
	Work Adjustment Training
	1,102.00 
	

	D13
	Job Seeking Skills Training
	187.00 
	

	D14
	Transportation Training
	88.00 
	

	D151

D152
	Job Development  (SES Agreement)

Job Development (Report) 
	496.00 
496.00 
	

	D15A
	Employer Development
	992.00 
	

	D16
	Job Follow up 45 Day
	353.00 
	

	D17
	Job Follow up 90 Day
	220.00 
	

	D18
	Selected Job Coaching Stabilization
	727.00 
	

	D19
	Selected Job Coaching 90 Day
	331.00 
	

	D20
	Supported Job Coaching Assessment Report
	110.00 
	

	D21
	Supported Job Coaching Stabilization
	1,653.00 
	

	D22
	Supported Job Coaching 45 Day
	441.00 
	

	D23
	Supported Job Coaching 90 Day
	331.00 
	


CRP D-codes for FY14 
Standard    
D1A & D1B.  Discovery – is a person-centered approach that leads to generating information to design a pathway to a career that focuses on the individual’s interest, talents, and dreams (not limitations) that results in a comprehensive profile of a job candidate to identify their unique needs and potential employment options, including conditions required to retain employment.  An initial payment of $220.00 will be paid to a CRP upon acceptance of an IVRS job candidate for Discovery services (D1A). A second payment of $100.00 is paid when the team meets to discuss Discovery results (D1B). 

D2, 3, 4, 5, 7, 8, 11, 12, 13, 14. The IVRS counselor and job candidate may select services they believe provide the type of experience and generate the quality of information necessary to develop a comprehensive vocational plan that will lead to employment.  Sub-recipients selected as locations for employment training must have personnel qualified with respect to personality, knowledge and skills in the techniques of instruction, have adequate equipment and instructional materials and be willing to make definite provisions for a plan of graduated progress in the job to be learned according to an efficiently organized and supervised instructional schedule.  Menu items from Evaluation/Assessment services that may be selected are:

· Community Work Site Assessment

· Comprehensive Vocational Evaluation

· Facility Work Site Assessment

· Job Shadowing Assessment and/or Career Exploration

· Vocational Training (Work Adjustment, Job Seeking, Transportation, Occupational Skills)  

D2,3. A Community Work Site Assessment is used to assist a job candidate and IVRS counselor in determining vocational options, direction, goals and training strategies. This type of assessment is defined by the location and methodology used in the assessment.  An assessment can be part of the Discovery process in which support needs are identified and result in the development of a job candidate’s Employment Profile.  

D4. The purpose of a Comprehensive Vocational Evaluation is to identify vocational options available in the local labor market, connect job candidate’s transferable skills to potential employment opportunities, and determine possible training needs or specific skills program a job candidate might undertake. The results from Comprehensive Vocational Evaluation activities can be used to identify a job candidate’s strengths, interests, conditions, contributions and support needs for employment, all of which lead to a more compatible job match.    

D5. This is an assessment done in the facility or in an enclave where a job candidate’s work habits, behaviors, dexterities, motor skills, and work pace are assessed using real paid work or simulated work.  The purpose of the assessment is to determine the job candidate’s ability to: work at a competitive rate, identify transferable skills, determine work habits and behaviors, and provide recommendations for employment.

D7 & 8. The purpose of Job Shadowing and Career Exploration is to provide informed client choice and identify occupations of interest to a job seeker.  Job Shadowing utilizes experiential learning opportunities, both in the community and with local employers. It may also include a computerized career search.

D11. The purpose of Occupational Skills training is to assist a job candidate in developing specific work skills.  Training may occur in partnership with a business or industry, or at the facility or CRP providing the training.
D12.  Work Adjustment is a training program that remedies negative work habits and behaviors, improves work tolerance, and develops strategies to improve a job candidate’s ability to maintain employment.  The purpose of Work Adjustment Training is to enhance a job candidate’s ability to find and keep a job. Work Adjustment may be used as part of a Trial Work Experience.

D13 The purpose of Job Seeking Skills Training is to teach a job candidate how to find a job with assistance at a level required by the job candidate’s needs and how to apply these strategies to get a job in the future if necessary.

D14.  Transportation training teaches the job candidate how to use mass transit to get to and from work.  

D151 & D152. The purpose of Job Development is to place a job candidate with the most significant disability(ies) into a community worksite in an integrated setting for which compensation is consistent with wage standards and ongoing support services are available. Two payment points are included:  D151 at the time a Supported Employment Placement Agreement is signed, D152 upon written report of job offer.  
D15A. The purpose of Employer Development is to provide a service to the business customer while gaining a benefit for the individual with a disability. Additionally, Employer Development supports Iowa’s employers in hiring and retaining individuals with disabilities in the workforce.  Employer Development is different from the other services because the primary customer is the business or industry with whom the job candidate has been placed. A Job Analysis is required to pay for D15A services.    
D16 & 17. The purpose of Job Follow Up is to monitor a new hire’s performance on the job when placement occurs without job coaching services.  The outcome of Job Follow Up is that employment is maintained and employer is on record as being satisfied with new hire’s job performance.  This service is not widely used. 

D18 & 19. The purpose of Selected Job Coaching is to provide training, either on the job or away from the worksite, by a job coach who has specialized skill in training individuals with disabilities to learn job-specific tasks, work habits and behaviors.  Selected Job Coaching is appropriate for individuals who are eventually able to work independent of job coaching assistance.  This service is not widely used.
D20, 21, 22, 23. The purpose of Supported Job Coaching is to provide extensive, long-term job coaching to assist the new hire to work in an integrated setting at a business, earning a commensurate wage which is at or above minimum wage, and afforded company benefits.    

