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BENEFITS COUNSELING
A.
Definitions
BENEFITS PLANNER – A person who provides SSA beneficiaries with disabilities access to work incentives planning and assistance services.  Benefits Planners assist job candidates receiving Social Security benefits in making informed choices regarding Social Security Work Incentives and other benefits programs.

BENEFITS COUNSELING and PLANNING - The services are designed to better enable SSI and SSDI beneficiaries to make informed choices about work.  Benefits Planners who provide work incentives planning and assistance also assess the impact of earning on benefits from other Federal, State, county, local and private agencies and nonprofit organizations that serve beneficiaries with disabilities.  When a job candidate has concerns about working and is uncertain about developing a plan, the job candidate should meet with the benefits planner to gain a better understanding of how they can go to work. Benefits planning should be initiated once an employment goal has been identified
BENEFITS COUNSELING SERVICES -  IVRS counselors refer individuals in need of benefits counseling to their colleagues in the office who are members of the Benefits Planning Cadre.  This cadre will meet with the individual and complete an analysis to determine if they, in fact, can perform the benefits counseling or if the individual should be referred to a planner outside of IVRS.  A benefits analysis should be completed on every individual who receives SSA benefits by a member of the Benefits Planning Cadre.  Referral to an outside source for the analysis requires supervisory approval.  
BENEFITS SCREENING PROFILE – The vocational rehabilitation staff person completes the BPQY release and sends this to the local Social Security Office to determine the current level of benefits from  the Social Security Administration.  This form generates information needed by the benefits planner to determine the job candidate’s ability to benefit from Social Security Work Incentives and understand how working will impact their SSA benefits.
PLAN FOR ACHIEVING SELF SUPPORT (PASS) - The Social Security Act authorizes the exclusion of income and resources of an individual who has a disability or is blind when the individual needs such income and resources to fulfill an approved Plan to Achieve Self-Support (PASS).  The income and/or resources the individual uses to pursue the PASS will not be counted in determining his/her eligibility or payment amount for Supplemental Security 
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Income (SSI).  Any earned income set aside under a PASS does not affect the amount of earnings considered for the purposes of a substantial gainful activity determination, if needed.  PASS is self-financed.  Individuals use their own funds (often, their Social Security Disability Insurance (SSDI) benefits to pursue the plan.  The receipt of, or an increase in SSI benefits up to the amount of the Federal Benefit Rate (FBR), and any applicable state supplement, replaces some or all of the funds that the individual uses for the PASS.  PASS is largely self-directed.  Individuals decide what goods and services are needed to reach the work goal. 
IMPAIRMENT-RELATED WORK EXPENSES (IRWE) – The IRWE allows a person with a disability to deduct expenses that are essential to work from gross earnings when figuring Substantial Gainful Activity.  This deduction may allow the person to continue receiving an SSDI or SSI cash benefit.

SUBSIDY – A “subsidy” is the extra amount of wages an employer pays an impaired individual for services over the reasonable value of the actual services performed.  We deduct the value of subsidies from earnings when we make an SGA decision.  
When determining how much an individual earns, we must consider whether the work was done under special conditions, such as job coaching and like services.  Although job coaching and like services are not technically a “subsidy” in the form of “extra” wages paid by an employer, such services do affect how we value the work and the determination of substantial gainful activity (SGA).  Under the regulations, we must consider special conditions when we determine if the work an individual is doing or has done is SGA.
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