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Serious limitations are defined as follows:

A serious limitation in a functional area is indicated when the individual’s disability imposes limitations to the degree that the individual’s functioning in the area is well below common expectations, or that the individual, due to the disability, may require employability/work accommodations not typically made for other individuals.

A serious limitation must be directly related to the disability.  

Just because a client has a specific limitation in the determination of a client’s eligibility does not mean that the limitation necessarily reaches the level of “serious” when determining the significance of the disability.  

Defining limitations in these functional areas does not rely only on medical or diagnostic/evaluative information.  Clients reported limitation related to external factors, such as: geographical location, poor public transportation, or lack of training.  These factors should not be the basis of the limitation for purposes of defining a significant disability.  It can also include the professional rehabilitation counselor’s interpretation of the effect of the disability on the individual’s ability to work.

FUNCTIONAL AREA:  Mobility

Description:  Moving about from place to place or moving the body in various positions.  The individual’s ability to move the whole body from place to place or from position to position within a particular setting (home, school, or work) in the performance of essential activities.  Includes travel to and from usual destinations in the community for activities of daily living, training, or employment.  

Indicators of Serious Limitation in Mobility:  (A limitation equal in severity to these examples is also a serious limitation)

An individual is seriously limited in mobility when he or she:  

1. because of the disability is unable to safely move about within common training or work settings without the help of others or using assistive devices (wheelchair, prosthesis, crutches, cane or walker); or 

2. because of the disability is significantly restricted or limited in the distance he or she can safely move (without risk to self or others) within common training or work settings; or 

3. because of the disability takes significantly longer to move about within common training or work environments than the average person; or 

4. because of the disability cannot safely change body positions without rick to self or others (get up, sit down, bend over, kneel down, crouch, or crawl) without the help of others or use of assistive devices; or 

5. because of the disability requires assistive technology, modifications, adaptations, or accommodations not typically made for others in order to move around within common training or work settings; or 

6. because of the disability cannot drive, but does not include individual O.W.I.; or 

7. because of the disability requires specialized transportation services for travel within the community; or

8. because of the disability the individual lost employment either through termination, a pattern of job loss, or having to quit a job recently because the disability mobility issues were unmanageable.

FUNCTIONAL AREA:  Self Care

Description:  Ability to manage and take control of one’s self care in the areas of personal, social, economic, and work life.  The ability to perform activities of daily living related to self care in order to obtain or maintain employment.  Referral to the Independent Living program is appropriate when the sole purpose of services is to enhance the individual’s ability to live independently.

Indicators of Serious Limitation in Self Care: (A limitation equal in severity to these examples is also a serious limitation)

An individual is considered to be seriously limited in self care when he or she:

1. because of the disability difficulty in demonstrating the skill and requires a personal assistant to perform many self care activities (hygiene and grooming) in order to get ready for work; or 

2. because of the disability difficulty in demonstrating the skill and requires a personal assistant to perform independent living skills (grocery shop, manage a budget, do laundry, etc) in order to work; or 

3. because of the disability requires assistive technology, modifications, adaptations, or accommodations in multiple areas not typically needed by others to perform most self care or independent living activities necessary to obtain or maintain employment; or

4. because of the disability has a guardian or protective payee, or

5. because of the disability the individual requires extra assistance to care for a child and may use special accommodations to care for oneself in order to prepare for work.  (Lack of child care or lack of finances to arrange child care are not sufficient to warrant a serious limitation.); or

6. because of the disability the individual lost employment either through termination, a pattern of job loss, or having to quit a job recently because the disability self care issues were unmanageable.

FUNCTIONAL AREA:  Self Direction

Description:  The ability to manage and take control of one’s personal, social, and work life.  The ability to plan, initiate, organize, or carry out purposeful activities related to working.  Self direction relates to the capacity to know, plan, and act on a course of action in order to obtain and maintain employment.

Indicators of Serious Limitations in Self Direction:

1. because of the disability has episodes during which personal assistance or monitoring is required to start tasks, finish tasks, do all the steps in a task, follow schedules, or decide on what to do next; or,

2. because of the disability requires assistive technology, adaptations, modifications, or accommodations not typically made for others in order to start, do all the steps or finish tasks, or decide what to do next within common training or work settings; or

3. because of the disability receives support services through CRP or other entity (job coaching, case manager, etc.)  Support worker to help the client in organization for work); or

4. because of the disability the individual lost employment either through termination, a pattern of job loss, or having to quit a job recently because of the disability self direction issues were unmanageable.

FUNCTIONAL AREA:  Work Skills

Description:  Possessing the work skills needed to procure employment and perform jobs which exist in the economy.  For younger individuals or those entering the workforce after prolonged absence, learning the work skills needed to obtain and maintain employment which exists in the economy.

Indicators of Serious Limitations in Work Skills (A limitation equal in severity to these examples is also considered a serious limitation)

1. Is unable to perform the tasks essential to maintaining employment in the previous job or “usual” line of work.  “Usual” line of work is defined by work that has been done in the past or training the client has received in order to perform a specific duty.” As a result of the disability, the client is unable to return to that line of work and does not have other work skills which can be used to enter and maintain a job comparable in skill (not considering wages) or,

2. Because of the disability does not demonstrate the work skills usually possessed by those of a comparable age, education, and experience which is necessary for employment; or, 

3. requires specialized instructional methods, extended learning periods, assistive technology, modifications, prosthetic, or accommodations and adaptations not typically made for other students or trainees to perform or learn work skills; or,

4. requires continued monitoring, continued skill training, continued behavior management, continued support, assistive technology, or accommodations and adaptations not typically made for other employees to maintain work skills and stable job performance; or, 

5. because of the disability is unable to grasp, grip, or manipulate objects  or demonstrate spastic movements (i.e. involuntarily drops objects or moves arms and/or legs involuntarily); or

6. because of the disability the individual lost employment either through termination, a pattern of job loss, or having to quit a job recently because the disability work skill issues were unmanageable.

FUNCTIONAL AREA:  Work Tolerance

Description:  The capacity to perform consistently, given the level of physical, environmental or psychological demands commonly found in work settings in an 8 hour work day.

Indicators of Serious Limitations in Work Tolerance, requires rehab treat, therapy and/or revised work schedule to increase endurance to work more hours up to full time employment:

1. because of the disability is unable to lift and carry objects weighing 10 pounds or less;
2. because of the disability is unable to sustain continuous or prolonged movement of the arms, hands or fingers required to perform the job over an eight hour day; or

3. because of the disability is unable to sustain continuous or prolonged standing or sitting required to perform the job over an eight hour day; or

4. because of the disability requires working in a controlled work environment; or

5. because of the disability is unable to tolerate common psychological stresses found in work; or

6. because of the disability requires assistive technology, modifications or accommodations to the work schedule not typically made for other workers to meet essential strength stamina and endurance requirements; or

7. because of the disability the individual lost employment either through termination, a pattern of job loss, or having to quit a job recently because the disability work tolerance issues were unmanageable.

FUNCTIONAL AREA:  Interpersonal Skills

Description:  The individual’s ability to establish and maintain working relationships impacting their ability to acquire and maintain competitive employment.  Working relationships could involve personal, social and/or community interactions that directly relate to a person’s job performance and/or ability to maintain employment.  

 

Examples of interpersonal skills impacting working relationships would include:

Cooperation                          Assisting of others

Tact/ Diplomacy                    Controlling Emotions

Understanding                       Recognizing the appropriateness of a given situation

Withdrawal / Social Isolation

Because of the disability an individual

1. Cannot establish and maintain working relationships necessary to prepare for, obtain or retain employment (could involve co-worker relationships on the job, supervisory relationships, relationships with fellow students in preparing for employment).
2. Exhibits emotional behaviors which interfere with the performance of others in training or work settings or with the individual’s performance in training or work settings.  (Examples of emotional behaviors could include:  hitting, yelling, temper tantrums, destruction of property, inappropriate humor) 

3. Requires continued monitoring, behavior management, accommodations or adaptations, not typically made for other employees, in order to learn or maintain work skills and to achieve a stable job performance.
4. Due to the disability the individual lost employment either through termination, a pattern of job loss, or having to quit a job recently because the disability interpersonal skill issues were unmanageable.

FUNCTIONAL AREA:  Communication

Description: Effectively exchanging (giving and receiving) information through written or spoken words or concepts.

Examples of functions:  speaking, reading, listening, writing, interviewing, understanding

NOTE:  Regarding assessing, reading and understanding – Although there are a multitude of psychological tests that measure reading and comprehension IVRS believes that a rough estimate by the counselor based on what the client reports  they read and understand, is sufficient for this functional area.  Purchasing testing to determine if the person has a significant disability in this area would seldom be justified.

1. Is dependent on a person, service, device or augmentation to communicate; or

2. May not be readily understood by most others; or

3. May not understand most others; or

4. Requires training modifications, assistive technology or accommodations not typically made for others in order to communicate in the training or work environment; or

5. Demonstrates inability to understand simple concepts or instructions; or

6. because of the disability the individual lost employment either through termination, a pattern of job loss, or having to quit a job recently because the disability communication issues were unmanageable.

