Employment Support Planning Evolution
Career Development Is A Continuous Process That Evolves Over Time

	Referral from VR/CM to CRP
	Discovery/

Development of Employment Profile
	Initiation of Job Development
/ Employment Analysis
	Job Offer

/Decision
	Employment 
	Ongoing Supports & Career Development

	Share information as requested based on requirements of CRP.
	Develop Employment Profile of person’s strengths, interests, conditions, contributions, and support needs for employment. Includes connections and first action plan. May include Discovery, Community Worksite Assessment, Job Shadowing, Career Exploration, Training, etc.  
	Meeting held, Employment Profile reviewed, SE Placement Agreement signed. Update Employment Profile with information from Job Analysis to job match.
	Final Job Analysis plus plan for support completed and submitted. 
	Initial training and identified supports are provided. 
	Planning teams encouraged to continue to meet at least annually to address career development.

	FUNDING OPTIONS

	Section I of Employment Analysis 
	IVRS = D1A & B (Discovery) 

D2-8 (Assessment) 
IVRS = D11-14 (Training)  

IVRS may need to revise goal based on Employment Profile.  
	T2018 is paid + D15A is authorized

(Shared  between Waiver and IVRS) 

OR

T2018 is paid + H2019 is authorized 
OR

IVRS = D151, D152 + D15A are authorized

(H2019 is 15 minute unit rate for Enhanced Job Development as needed after 30 days of T2018 )
	As applicable, 
D15A is paid

OR

D151, D152 and D15A are paid

H2024 is paid 

H2019 if needed
	IVRS=D20-23 
OR 
Medicaid H2025
	IVRS = Post Employment Services 
Natural supports 
AND/OR Medicaid H2025

	REQUIRED DOCUMENTATION

	Signed release forms, Notification of acceptance of referral with start date
	Section II of Employment Analysis (Discovery Profile) & Team meeting (Dialogue)

Section III 
(Assessment/Evaluations) 
	Section IV of Employment Analysis (Supported Employment Placement Agreement) D151
D152 – written report of job offer


	Job Analysis completed 
	Job Coaching reports


T2018 
Job Development - habilitation supported employment waiver

flat fee for service

H2024
Employer Development – Supported Employment 


flat fee for service
H2025
Job Coaching - ongoing support to maintain employment

15 minutes
H2019 Enhanced Job Search - therapeutic behavior services


15 minutes

