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STATUS 32-0 – POST-EMPLOYMENT SERVICES

A.
Definition:  This status is only for job candidates whose last VR case closure was as rehabilitated (Status 26-0), where that file has not been destroyed and who:

1.
need further VR services to maintain employment and prevent the breakdown of rehabilitation results;

2.
need further VR services to obtain another job in the same general field;

3.
do not require a complex or comprehensive rehabilitation effort unrelated to the last IPE goal (IPE-2); and

4.
have had an IPE amendment (IPE-3 “Post-Employment”) developed which details the needed services.

B.
Scope of Services:  Post-employment services may include any vocational rehabilitation service or combination of services within the limitations established by the definition above.

C.
Agency Expectations:

1.
Waiting List – All individuals who meet the criteria for post-employment services can be provided these services without further consideration of the waiting list.

2.
Obtain and read the closed case file from the State Office:

a)
If no services are to be provided, return the case file.

b)
If a complex or comprehensive rehabilitation effort, unrelated to the IPE goals at closure, is required, a new case is opened and waiting list rules apply.

c)
If post-employment services are to be provided as determined by the counselor, proceed with instructions below.

3.
IPE – The goal of post-employment services is to maintain employment and prevent the breakdown of rehabilitation results.  An IPE-3 “Post-Employment” program must be developed with the job candidate. The following should be in the IPE:
a)
reasons post-employment services are needed and review of related issues from closed file;

b)
job candidate’s current employment situation; and

c)
a list of anticipated actions

d)  Services are provided in accordance with the Case Services Manual.
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D.  Post Employment Services under TAP Cooperative Agreements:

1. Waiting List – All individuals who meet the criteria for post-employment services can be provided these services without further consideration of the waiting list.

2. Services by Vendor – individuals who have been served through IVRS under a cooperative agreement with high schools and who require follow along and follow up services and/or job placement services will receive those services through the original vendor until the age of 25.  If the vendor determines that more services are required in post-employment from IVRS, the vendor will refer the individual to IVRS for those additional short-term services.  Such services are short in duration and less intense in nature and are necessary for the individual to maintain or obtain a job in the same general field.  All conditions under the definitions listed on page 32-1 still apply.  

3. IPE at Status 26-0 Closure – upon achievement of 90 days of stable employment the IVRS Counselor will close the file status 26-0.  The Post Employment service listed on the IPE-3 is checked and the beginning date is the date of file closure.  The ending date is the date the individual turns 25.  The service is provided by the Vendor and as such “Other” is checked as the responsible party.  The name of the Vendor Organization is listed on the line next to “Other”, such as “TAP”.  Services provided are listed as “follow up and follow along”.

4. IPE Status in Post-Employment Open File – should the Vendor who is providing the follow along and follow up services determine that the individual requires additional IVRS services; the vendor will refer the individual to IVRS.  Such referrals will generally be to provide short-term job coaching, placement clothing, and other less intense services that require additional IVRS expenditures and expertise.  In such cases a new IPE-3 is written with IVRS, Job Candidate, and Other all checked as responsible parties.  On the line next to “Other” the Vendor serving the job candidate under the Cooperative Agreement is listed.  On the line detailing services the specific IVRS service and the follow up of the Vendor are both listed.  

5. Case Notes – staff serving individuals in post-employment must enter a 413 detailing the reasons for the post-employment services.  When said services are delivered only as a result of contractual requirements of follow up/follow along, the 413 will state that no further IVRS staff services are necessary, but the job candidate will receive the contractual services for the designated period of time.  When said services are delivered under an open IVRS file of Post-Employment, the narrative will detail the responsibilities of each party and the services that will be rendered along with the criteria to determine successful closure (i.e. stabilized employment.)
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STATUS 33 - CLOSED FROM POST-EMPLOYMENT SERVICES

A.
Post-employment services are closed when:  
1) the person is returned to suitable employment, or the employment situation is stabilized (Status 33-1); 
2) the situation has deteriorated to the point that further services would be of no assistance (Status 33-3); or 
3) the case has been reopened for comprehensive VR services (Status 33-2).

1. An agency representative enters a 413 entry in the case file detailing the reason for closure.

2. Completion of the IPE-3C Closure form identifying closure.
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